MESSAGE FROM FATHOPES ENERGY DIRECTOR
AND CHIEF EXECUTIVE OFFICER
Dear Colleagues,
I started FatHopes Energy in 2010 with the idea that waste
resources can be better managed through the use of renewable or alternative energy
sources. By developing sustainable fats, oils and grease solutions for the purpose of
biofuel production we are supporting cleaner burning fuels and promoting
environmental responsibility. While our solutions may seem simple, our achievements
and success are grounded in the diligence and dedication of the people working for
FatHopes, the strength of the company’s systems and processes, and our commitment to
excellence and teamwork.

One of the most critical enablers of our success is the ethical behavior of our employees
and the integrity of our organisation. No company can grow and become a respected
leader in its field unless each of us demonstrates that we do the right thing and behave
in an ethical manner.

I ask you to familiarise yourself with this Code of Business Conduct, to challenge
yourself to meet the high ethical standards it sets, and to hold others accountable for
their adherence to this Code. Please speak up and raise your concerns if you see
something that does not seem right.

Remember that our shared success rests on our values of Integrity, Sustainability and
Innovation. Our reputation and success depends on the decisions we make and the
actions we take every single day.
Best regards,

VINESH SINHA

DIRECTOR AND CHIEF EXECUTIVE OFFICER
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CODE OF BUSINESS CONDUCT

OUR CODE, OUR CONDUCT
FatHopes Group (FatHopes or Our Company) is committed to the highest standards of
ethical business conduct. Our Code of Business Conduct applies to all employees
including the Board of Directors of FatHopes. It sets forth our fundamental standards
of legal and ethical behavior. We encourage and expect that our suppliers, contractors,
agents, consultants and others acting on our behalf will act in accordance with the
principles set forth in Our Code.
Our Code does not and could not address every possible ethical or legal situation you
might face. We have available to you policies and procedures and our Employee
Handbook which address specific situations in greater detail.
Acting consistently with Our Code is essential to FatHopes’ long-term success. A
violation of the Code may result in negative consequences, up to and including
termination. Please protect yourself and Our Company by always doing the right thing.
OUR RESPONSIBILITIES AS EMPLOYEES
Each of us has a responsibility to:
Read, understand and follow this Code of Business Conduct.
Know the laws and policies that apply to you and follow them.
Ask questions if you aren’t sure about the right thing to do.
Report situations that you believe violate the law or Our Code.
Cooperate fully when responding to investigations or audit.
ADDITIONAL RESPONSIBILITIES OF MANAGERS
Supervisors and managers have additional responsibilities to:
Be a positive role model and support your team members.
Communicate with your team members so that they understand Our Values, Our
Code of Business Conduct, and the policies and procedures that apply to them.
Encourage team members and others to speak up if they have a question or
concern.
Listen and respond to concerns that are raised to you.
Hold yourself and your team members accountable for acting in accordance with
Our Code and our Values.
Be consistent in your dealings with team members in enforcing this Code or other
requirements.
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WHEN THE RIGHT ACTION ISN’T CLEAR
If you find yourself in a situation where the right thing to do isn’t clear, ask yourself:
Is it consistent with our Values, Our Code and the law?
Would my family and the public support my behavior?
If the answer to either one of these questions is not a clear yes, then stop and talk to
your Manager, Head of Department or one of the other resources discussed below.
SPEAK UP
We rely on people in every part of our business to speak up about issues and concerns
to improve our operations and act with integrity. Employees who come forward with
concerns play an important role in maintaining our ethical workplace. You are expected
to report suspected violations of the law, policies and Our Code.
To encourage an open, candid culture, we offer several channels for you to ask
questions and speak up:
Your supervisor or manager. This is often the best place to start.
Another member of management (Head of Department or Board of Directors), if you
are not comfortable going to your supervisor.
The Human Resources Department. This is the best place to go for many common
workplace and personnel related issues.
The Chief Financial Officer. This is a great resource if you are concerned about
financial controls or statements.
The Code of Business Conduct (COBC) Helpline. You can access the Helpline from
everywhere and anytime via:
Telephone: +60127832732
Email:
speakup@fathopesenergy.com
Mail:
The COBC Committee (Private & Confidential)
FatHopes Energy Sdn Bhd
Lot G, No 157, Jalan Tudm, Kampung Baru Subang,
Seksyen U6, 40150 Shah Alam,
Selangor, Malaysia.
(See Steps to Raise Concerns at the last page)
It will be helpful to review any concern you raise if you provide as many details as
possible. Also, while you may choose to remain anonymous, it is most helpful if there is a
way for us to reach out to you for clarifications if necessary, and to provide you with
feedback.
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NON-RETALIATION
Regardless of the channel you choose to speak up, the Company is committed to
addressing the issue fairly. Your identity and the information you provide will be kept
confidential and be shared only with those responsible for resolving your concerns and
to the extent allowed by law.
We will not tolerate retaliation against any person who raises a concern in good faith.
Retaliation can take many forms and may include threats, intimidation, exclusion,
humiliation, and job related actions. If you feel you have been retaliated against for
raising an issue or concern, please contact the COBC Helpline.
OUR COMMITMENT TO SAFETY AND ENVIRONMENTAL PROTECTION
We commit to conducting our operations safely and to protecting the environment of
the communities in which we operate.
SAFETY AND ENVIRONMENT
We are committed to providing a safe workplace for all our people. We are also
committed to protecting the environment and safety of the communities where we
operate. We strive for environmental preservation by minimizing waste of natural
resources and utilizing environmentally friendly materials where possible. To do your
part in keeping each of us safe and protecting the environment:
Follow all safety, environment and emergency preparedness standards that apply to
you and your job.
· Help keep a safe workplace by not threatening or committing violence
or bringing any weapon to your jobsite.
· Do not bring any illegal substance into the workplace, use any illegal
substance in the workplace, or report to work under the influence of
any substance (e.g. illegal drugs and alcohol) that could impair your
ability to work safely.
Stop your work or the work of others if you see an immediate health or safety threat.
Report any potential safety or environmental issues immediately to your supervisor
and any others designated for your role. Never assume that someone else has
reported already.
Escalate the issue if an environmental or safety hazard is unaddressed.

Waste to Wealth Conversion

OUR COMMITMENT TO EACH OTHER
We commit to providing a respectful workplace for all our employees and those with
whom who we work.
RESPECT
We are committed to treating with respect each one of our employees and others we
interact with. To maintain a respectful workplace:
Treat others with respect and dignity. Respect cultural differences.
Do not discriminate against any employee or applicant for employment because of
any characteristic protected by law. This includes race, color, national origin, religion,
gender, age, sexual orientation, gender identity, marital status, and disabilities.
Do not harass.
· Do not bully or behave in a hostile or intimidating manner.
· Refuse to engage in or tolerate sexual harassment, including
unwelcome sexual advances or comments, requests for sexual favors,
or other visual, verbal, or physical conduct of a sexual nature.
· Be considerate in all your communications—offensive messages,
derogatory remarks, and inappropriate jokes are never acceptable.
Embrace inclusion and the diversity of all our employees. Diversity is not counting
the numbers; it is about using our numbers to make a positive difference.
PERSONAL PRIVACY
We respect the privacy of those who work for us, those who have worked for us, those
with whom we do business, and those we support. We only use personal information
when needed to operate effectively or comply with the law. Your role is to:
Protect the personal data of fellow employees and others with whom we do
business and support.
Obtain and use personal data only for legitimate business purposes, and only if you
have a legitimate business need to know.
Follow any privacy policies and procedures applicable to you. These often vary from
country to country.
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OUR COMMITMENT TO THE GLOBAL MARKETPLACE
We commit to adhering to the law everywhere we do business.
COMPETITION AND ANTITRUST
We will comply with all competition laws that apply to us. These laws are designed to
promote fair competition and are very complex and fact specific. You must never:
Enter into an agreement with competitors, formal or informal, that sets prices for
customers, rigs bids, or allocates distribution, customers or territories.
Agree with competitors, formally or informally, to use or refuse to use a given
company as a business partner.
ANTI-BRIBERY AND ANTI-CORRUPTION
We do not bribe or accept bribes or kickbacks. To ensure we make business decisions
based on objective business reasons, and to help us avoid violating laws prohibiting
bribery and corruption:
Do not offer or provide bribes in any form to influence a business decision or to
facilitate an action or service.
Never request or accept a bribe or kickback.
Be especially careful when interacting with government officials. Anything of value
can be considered a bribe, not just cash or expensive gifts. For example, making
contributions to government officials’ favored charities or employing their relatives
may violate the law.
Use agents and others acting on our behalf only after they have been approved
through an approved due diligence process.
GIFTS, MEALS AND ENTERTAINMENT
We do not accept or provide gifts, meals and entertainment in return for any business,
services or confidential information or if the intent is to bias a decision. We will only give
or receive a gift, meal or entertainment if it:
Is legal, nominal in value, not frequent and consistent with customary business
practices of both the giver and the recipient.
Would not cause embarrassment to the Company if publicly disclosed. Examples of
gifts and entertainment of nominal value include, mugs, pens, calendars (with
corporate logos), fruits or cookies.
ANTI-MONEY LAUNDERING
We fully support and comply with laws to prevent money laundering and terrorist
financing. Money laundering involves hiding illegal funds, or making funds look like they
were honestly acquired. To help prevent money laundering:
Know your business partners and third parties we work with.
Follow our due diligence and approval procedures.
Promptly report any concerns.
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INTERNATIONAL TRADE CONTROLS
We comply with the trade laws of all countries where we operate including economic
sanctions, import and export laws. Some of the suppliers or third parties we deal with
could be subject to the economic sanctions imposed by other countries and may apply
to us.
If you are involved in importing or exporting products, equipment, software or
technology, your responsibility is to:
Make sure all imports and exports are accurately classified, valued and labelled, and
receive necessary approvals.
Understand the trade control laws that apply to the countries and parties with which
you are dealing.
OUR COMMITMENT TO THE COMPANY
We commit to being responsible stewards of the Company’s assets.
ACCURATE RECORDS AND DISCLOSURES
Accurate business records are essential for us to manage our Company. Financial
disclosures based on these records must always be truthful and complete. Regardless
of your position, it is important for you to:
Be honest, accurate, and complete in every record you create or approve, including
safety, time, expenses, product information and volumes, human resources, and
every other type of business record.
Accurately record all funds, transactions and assets. Never keep funds or assets off
the books for any reason.
Remember that email and other electronic communications may be business
records, so avoid exaggeration and language that would be embarrassing or harmful
if read by someone outside the Company.
USE OF ASSETS
We are all responsible for the proper use of Company assets. Assets include facilities,
equipment, tools, vehicles, supplies, resources and information. To safeguard Company
assets, you need to:
Follow all Company procedures for safeguarding our financial, physical, and other
assets.
Not take or use Company assets for your personal benefit, or allow them to be sold,
given away or used by others without proper authorization.
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CONFIDENTIAL INFORMATION
The Company’s proprietary information must be kept confidential. To keep information
confidential, you have a responsibility to:
Recognize the types of proprietary or confidential information, including any nonpublic plans, information about employees, other individuals, and business partners.
Not communicate this information outside the Company without proper
authorization, and not share it internally unless the other person has a legitimate
business need to know.
Be sure that your external emails, texts, web postings and social messages are
appropriate and don’t reveal confidential information.
CONFLICTS OF INTEREST
We rely on our employees to make business decisions based on the interests of
FatHopes, and not influenced by personal interests. You are required to identify, avoid,
and disclose any potential conflicts of interest. Conflicts can occur in many instances
including the following:
Holding an outside job with a competitor, customer or supplier.
Acquiring an interest in property or other assets that conflicts with the Company’s
interest.
Doing Company business with family members and friends or hiring a family
member or friend without approval.
Failing to disclose any ownership, employment or affiliation family members or
friends have with competitors, suppliers and businesses seeking to do business with
our Company.
You must disclose any real or potential conflicts of interest to your Head of Department.
Once a matter is disclosed, they will have a better opportunity to address the situation.
INSIDER TRADING
Various laws prohibit trading stocks and other securities based on “material”
information that is not publicly known. Material means information that investors
would find valuable in making decisions about whether to buy, sell or hold a stock or
other security. To protect yourself:
Don’t buy or sell stocks, bonds, or options or any other financial investments
involving other companies if you are in possession of material information about
such companies due to your employment at this Company, and such information is
not known to the investing public.
Don’t provide material non-public information to others, including friends and
relatives.
OUR COMMITMENT TO COMMUNITIES WE OPERATE WITHIN
We commit to be a good corporate citizen everywhere we do business.
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COMPLIANCE WITH LAWS
The first responsibility of being a good citizen is to obey the law. We comply with
the law everywhere we conduct business. To help us comply, you:
Are responsible for obeying laws and regulations where you work. Failure to do so
could get you and the Company into trouble.
Must promptly report any potential violation.
Seek guidance from your Manager or Head of Department if you are unsure what
law applies or they appear to conflict.
HUMAN RIGHTS
We strive to conduct business in a way that respects the human rights and dignity of all
people. To stand up for human rights at work:
Be alert for any signs of human rights violations such as forced labor, child labor or
human trafficking.
Promptly report any abuse of human rights in our operations or by our business
partners.
EXTERNAL COMMUNICATIONS
We are committed to making timely, full and accurate disclosures in government filings
and communications with third parties. Each of you has a responsibility to:
Not reveal any confidential information about the Company. This includes through
social media channels.
Refrain from situations where you are believed to be speaking on behalf of the
Company unless approved by the CEO or other Board of Directors.
Refer any non-routine government inquiries to the CEO or other Board of Directors.
POLITICAL ACTIVITIES AND CONTRIBUTIONS
As individuals, we may engage in lawful political activities. To help us engage in the
political process lawfully:
Participate in the political activities of your choice. Make sure you are not identified
as acting on behalf of the Company.
Do not use any Company funds, assets or facilities to contribute to political
candidates, parties, or government officials without the advance written approval of
the CEO or another Board of Directors.
Do not meet with or communicate with political candidates on behalf of the
Company or discuss issues that could be viewed as in the Company’s interest,
without the advance approval of the CEO or another Board of Directors.
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STEPS TO RAISE CONCERNS
Contact COBC Helpline
Call +60127832732
Email to speakup@fathopesenergy.com
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CODE OF BUSINESS CONDUCT PRINCIPLE CARD
OUR VALUES
INTEGRITY, SUSTAINABILITY & INNOVATION
ENVIRONMENT, HEALTH & SAFETY
FOLLOW all safety, health, environmental and
emergency preparedness standards.
NO weapons, violence, illegal drugs.
FOLLOW traffic rules and DRIVE SAFELY.

available 24 hours a day

Contact COBC Helpline

NO giving or taking of any bribes/kickbacks.
NO facilitation payments.
DO all sales, imports and exports according to the
law and regulations.

Have concerns?
Not sure what to do?

LAW & REGULATIONS

COBC Helpline

RESPECT each other.
NO bullying.
NO harassment.
NO discrimination.
PROTECT each other’s including customers’
personal data.

Always Do The Right Thing!

RESPECT

ACCURATE RECORDS
All data we gather and documents we create,
including invoices and reports must be accurate.

LOYALTY TO COMPANY
Always be loyal to FatHopes Energy and protect the
Company’s confidential data and assets.

VINESH SINHA

DIRECTOR AND CHIEF EXECUTIVE OFFICER
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